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Health & Safety Policy

Health & Safety Policy

Statement of General Policy

It is the policy of this company to ensure, so far as reasonably practical, the health, safety and welfare at work of all its employees, sub contractors and anyone who may be affected by its operations.

Implementation of this policy is a normal management function and the line of responsibility from Board level downwards is the same  for other management functions. Mr Joseph A Shorten, a director of the company is specifically responsible for the necessary health and safety matters, co-ordinating with the General Manager the health and safety policy within the company.

Responsibility for the application and the promotion of the policy lies with Mr  Joseph A Shorten ,  all employees and sub contractors must comply with any instructions which may be issued by him in discharging this responsibility.

The company and law require that all employees take reasonable care for the health and safety of themselves and other persons who may be affected by their acts of omission at work.  Any employee becoming aware of hazardous working conditions must report them to their immediate superior.

Statutory and other documents giving general instructions or advice to enable this policy to be carried out are to be posted on notice boards or displayed in cabs.  Advice of a more specific nature is included in the company Health and Safety Manual which is held by Mr J A Shorten and can be viewed on request.  

The company will monitor health and safety and carry out inspections from time to time to ensure that the objectives of this policy are being achieved. 

The company has a good health and safety performance. The active co-operation of every employee is necessary to ensure that high standards of health and safety are maintained and that further improvements are continuously sought.
The Objectives:
The Objectives of this policy are to prevent any accident which may result in:

Death, injury or ill health.

Damage to, loss of, any plant, equipment, property or materials.

Delays in operations.

Events detrimental to the efficiency and/or prestige of the company

Breaches of legal duties under the Health and Safety at Work Act 1974 and all other relevant statutory provisions

Scope:
This Policy is applicable to all employees and other persons who may be  affected by our operations.

Responsibility
The application and promotion of this policy is the responsibility of all levels of Management.

Duties and tasks may be delegated, but overall responsibility remains that of senior management.

Personal Obligations
All company employees and visitors, regardless of status, are required to abide by this policy.

Health and Safety Policy

Company Implementation  & Organisation
1. Every Employee must:-
a) Take reasonable care for the heath and safety of themselves and others who may be affected by their acts or omissions at work

b)  Co-operate with the employer in complying with duties and requirements imposed             by relevant statutory provisions.

c)  Report all safety hazards, defects and accidents (however minor) to their manager.

Remember
Anyone found working to the detriment of themselves or any other person, in disregard to this safety policy or other procedure, could be held personally responsible in law and may be subject to disciplinary proceedings which may include dismissal.

2. Director responsible for oversight of safety, health and welfare.

In addition to personal responsibilities that you have to yourself and others, it will be your responsibility to:

a)  Initiate the Company’s Policy for the prevention of injury, damage and loss and                                           ensure that Management are fully aware of their accountability for safety, health and   welfare of all company employees and other persons who could be affected by your  work activities.
b)  Ensure that safety systems work, are in operation and that all levels of staff  receive adequate and appropriate training in accordance with company policy.

c)  Administer and implement the policy yourself or appoint a senior member of staff   to do so on your behalf.

d) All personnel under your control are fully aware of and instructed in their responsibilities as imposed by Regulations Code of Practice and company procedures and take steps, so far as is reasonably practicable, to ensure that they are properly implemented.
e)  Adequate provisions are made to check proposed working methods, including those of sub-contractors with site management, ensuring so far as is reasonably practicable, that safe systems of work have been established and communicated to all concerned.
f) Within the company you foster an understanding that prevention of occupational injury or illness and damage control are an integral part of the business and operational efficiency, as well as being a moral and legal obligation.
g) On site visits you set a personal example by wearing the appropriate protective clothing and equipment and approved safety helmet. 

General Manager/Safety Officer
In addition to the personal responsibilities that you have to yourself and others, it will be your responsibility to:

a)  Ensure all personnel under your control are fully aware of and instructed in their responsibilities to regulation codes of practice and company procedures and take steps, so far as is reasonably practicable, to ensure that they are properly implemented.

b) To advise management on all matters relating to and including legal requirements affecting health, safety and welfare and to formulate measures to administer continuous Health and Safety measures within the company.
c)  Plan health and safety development and training programmes to meet the company requirements.

d)  Ensure that all personnel have been supplied with personal protection equipment:  

you will also:

a) Conduct routine inspections and risk assessments of company works and work practices  of  the company and it’s contractors, reporting upon  failures to meet required standards and situations where company personnel are put at risk from inadequate health or safety equipment.
Personal Protection Equipment
Introduction
It is the policy of this company to ensure, so far as is reasonably practicable , that all employees  wear adequate protective equipment at all times while under their control.

The responsibility for the application of this policy lies with the General Manager. They must ensure that all employees wear protective equipment when carrying out their duties and all employees must comply with any instructions which may be issued by them when discharging this responsibility.

* NOTE:  (Site) term given to C A sites and Landfill sites.* 
1.
Safety helmets must be worn by all persons at all times whilst they are on site.

2.
All persons will be required to comply with site rules.

3.
In exceptional circumstances, supplementary rules or directions may be issued in writing by the company for specific sites which may not require the wearing of suitable head protection to specific areas or work stages where no foreseeable risk of head injury exists. Such rules, when issued, will not remove the individuals’ responsibility to wear head protection if circumstances change and a risk of head injury arises.

4.
If any specified area or work stage of the site has been exempted in writing from the need to wear safety helmets, the time limits or conditions included in the exemption must be strictly observed.

5.
Persons must take care of any safety equipment issued to them and report any loss or damage to their supervisor without delay.

6.
A Sikh who is wearing a turban is exempt from any requirement to wear head protection under the regulation.

7.         Safety boots will be provided and must be worn at all times.

8.     
Safety glasses which are provided should be worn when sheeting and un-sheeting trailers or skips.

9.         High visibility clothing must be worn at all times and kept clean.

10.   Safety gloves must be worn when sheeting and un-sheeting, or operating plant equipment.

11.     Every effort is made to ensure that the workplace is free from high levels of noise where this is not practicable, ear muffs or ear plugs will be provided.
12 Protective clothing should be worn to minimise contaminates such as chemicals, oils, abrasive materials coming into contact with the skin.
13
The wearing of shorts is strictly prohibited

Authorised Protective Equipment 
Safety boots- laced steel caps and protective mid-soles (not rigger type boots).

High visibility clothing, such as yellow waistcoats or jackets.

Hard hats BS 5240 Part 1987.
Safety gloves 

Protective clothing
Safety glasses

Ear plugs, ear muffs
Protecting your Head Can Save Your Life

USE YOUR HEAD - WEAR THE SAFETY HELMET PROVIDED

Codes of Practice
Drivers
In addition to the personal  responsibilities that you have to yourself and others, it will be your responsibility to ensure that:

1. .On the Road
 a)  You carry out drivers checks at the beginning and end of the working day and or         when you first use the vehicle and complete the required paperwork.

b)  Report any defects immediately using the defect report book supplied.

c) You drive in a safe and legal manner, observing road signs and speed limits.
d)  The load you are carrying is secure and sheeted
e)  Your vehicle is not overloaded. If in doubt contact your Transport Manager.

f)  You do not decorate your vehicle with items that might distract other road users or attract children or pedestrians.

g)  You ensure that all fire extinguishers, tools and jacks are stowed away or secured. Under no circumstances should any of the above or any other objects be left loose in the cab.
h)  You do not carry passengers unless authorised by the company.
i) You do not drive whilst under the influence of alcohol, medication that can cause drowsiness or illegal substances.
j)  You do not drive whilst suffering fatigue and tiredness.

k)   You notify your supervisor immediately of any changes in your medical condition that effect you ability to drive.
l)   You wear your seatbelts at all times     

2.  Transfer Station, Recycling Depot and Landfill operation
a) You must comply at all times with traffic signs and speed limits.
b) When reversing that you have a clear view that there are no pedestrians or vehicles in the area.

c) You take care when out of the cab and are vigilant of other vehicles or plant using the site.

d)  You follow safety directions given to you by site employees.

e)  You do not park in such a way as to become a hazard to other site users.

f)  You ensure safe operation of sheeting systems avoiding overhead cables.

g)  You use the gantry or harness system that is in operation at the site when climbing onto trailers.  If you are sheeting or un-sheeting a skip, then you do so while the skip is on the ground.
h)  When the vehicle is over loaded, where practicable you request that the vehicle overload be removed by appropriate plant. 
i) When being loaded you must comply with the site’s procedures.
            j) You must wear P.P.E at all times whilst on site.
            k) When tipping you maintain a distance equal to the length of your vehicle away 

            from other vehicles or plant. If using an ejector you maintain a minimum distance of          
            5 metres.

             l)  When picking up bins follow the directions of site personnel. Ensure that the area is coned off and restricted from the public. 

m)  Ensure stabiliser is down and the vehicle is inline with the bin.

n)   Ensure clamps are in place. 

It is the policy of J Shorten & Sons Ltd to fit reversing alarms and blind spot mirrors.   USE THEM THEY  SAVE LIVES!
            Breakdowns
            In the event of vehicle mechanical failure you should:

a) Notify your supervisor.

            b) Never carry out repairs that involve lying under the vehicle. Leave it to an expert.
            c) Never carry out repairs under an un-propped body.

            d) When on the motorway use the hard shoulder to slow down before coming to a halt.

            e) Watch out for debris or other parked vehicles.

            f) Use hazard lights and warning triangle.

g) Notify police by using the SOS phones. 
 h) Always remember the motorway hard shoulder is a very dangerous environment and should only be used in an emergency.
J SHORTEN & SONS LTD SAFETY POLICY
CONTRACT

All employees and sub-contractors must complete and return this form to J.Shortens and Sons Ltd for the attention of Mr J.A  Shorten..  

Name:
.............................................................................

Address:
.............................................................................


.............................................................................


.............................................................................

Telephone:
..............................................................................

Contact:
..............................................................................

I acknowledge receipt of the J.Shorten and Sons Ltd Safety Policy for employees and sub-contractors.

I have read this policy and fully understand the responsibilities that I have to myself and others to ensure its implementation and compliance.

Signed:.........................................................................................

Dated:
..................................................................
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